DOCOBENT BESOHE 



ED 113 U39 

TITLE 

INSTITUTION 

SPONS AGENCY 

POB DATE 
NOTE 

EDRS *P?.ICE 
DESCPIPTOPS 



"IDENTIFIEPS 



CE OOU 8QH 

Hand, Janice S» - 

From the Student: Vocational Education in Montana^s 
Job Market: ^ 

Western Interstate Commission for Higher Education, 
Boulder, Colo, " • 

Montana State Advisory Council for -Vocational * 
Education , Helena? 
Aug VU 
27p. 

MF-$0,76 HC-S1.95 Plus Postage 

♦Educational Assessment; Employment Experience; 
Follcwup Studies; *Gr'aduate Surveys; * Program 
Evaluation; Relevance (Education); ^Student Opinion; 
Vocational Ed ucation ; * Vocational Followup 
Montana 



\ 



ABSTRACT 

A two-part survey of 265 of Montana's approximately 
2, 300 pos^t-secondary vocational technical education students was 
designed to oeasure student job skills in the State's job market and 
to provide a base for improving vocational education. The first part 
involved mailing questionnaires to feOO students randomly selected 
from 897^ and was supplemented *by the arbitrary selection of 150, from 
the same number for personal' interviews, A ^closed-answer format^ 
12-item questionnaire was developed to gath/er information on: student 
educational completion, education as related to employment, student 
views of educational quality, and student ^concern regarding 
^counseling and others. Results, based on 229 returned questionnaires 
and 36 conducted interviews are summarized ' in narrative and graphic 
form for each question. They show an overall satisfactory rating of 
vocat iona*l ^education by former students. An area of particular 
student concern was desire for school responsibility in providing job 
placement. The comment section of the questionnaire yielded a large 
number, of suggestions and criticisms for improving vocational 
education. Sixteen response trends are identified as part of the 
Conclusions. Appended are the 'questionnaire , ""com-puter prin^-out of 
total responses, correspondence forms, and acknowledgements. (MS) 
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ABSTRAOT 



"Knowledge is power.'* 
Bacon 



The major goal of post-secondary vocational technical education is the 
development o'f occupational competence. To measure that competence, this 
study was developed to determine student attitudes toward their vocational 
education and to provide the Kontana Advisory Council for Vocational Education 
with information from which to base their recommendations for the improvement 
of vocational education in Montana. The .study, concerning former students of 
post-secondary vocational education, was conducted by a single researcher in 
a time limit of 12 weeks. 

The Montana Advisory Council for Vocational Education called for a two- 
part study; the first part consisting of 600 mailed questionnaires and the 
second part supplementing the mailed questionnaires by an additional 36 
personal interviews. 

The results of the study show an over-all rating of "good" to "adequate" 
of vocational education by its former students. Perhaps the best testimony 
of this high rating was the 92% who answered "yes" to the question, "If you 
had it ,to do over, would you still rely on vocational education for your 
job training?" 

Areas of particular student concern seemed to be a desire for school 
responsibility for helping students find local housing and responsibility of 
job placement for its students. A high percentage of former students responded 
to the Comments sections of the questionnaire, " resulting in a great number of 
suggestions and criticisms intended to improve vocational education. 




OBJECTIVES 



or task of efficient planning is to 
e what information is needed and vhy." 

John P. Henderson 
Program Planning With Surveys 
in Occupational Education 

The educational system known as post-secondary vocational technical 
education was designed to develop student occupational competence to the 
fullest. In order to measure the effectiveness of vocational education, a 
method of rating student job skills must be available and utilized. Therein 
lies the purpose and 'objective of this study — to measure student job skills 
in the Montana job market and to provide a base for recommendations for 
vocational education's improvement. 

A follow-up of students from Montaija's post-secondary vocational technical 
education schools was directed by the Montana Advisory Counoil for Vocational 
Education. The Council wanted infortnation on what the student thought of 
his education; what he expected, what he' wanted, and what he would like to 
see changed to improve vocational education. 

The results of this study are intended to provide the Advisory Council with 
information from which to base its recommendations for the .improvement of 
vocational education in Montana and will be included in the Council's Fifth 
Annual Evaluation Report. The Evaluation Report is to be sent to groups such 
as the governor, the legislature, the National Advisory Council for Vocational 
Education, the State Board of Public Education, and others. 



PROCEDURES 
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"Attempt the end, and never stand to doubt f 
Nothing's so hard but search will. find it out." 

Proverb 



♦ The Advisory Council for Vocational Educatipn specifically asked for 
information in the following areas of interest: 

• student educational completion 

• education as related to emplo)mient 

• student views of educational quality 

• student concern regarding counseling and others 

In order to efficiently gather this information, a questionnaire was 
developed. 
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Development of Questionnaire 

Many different^ state advisory councils have done similar surveys utilizing 
quest lotinalres , the most notable being Arizona. After reviewing their ^ 
various methods, a 12 question form with basically a c«losed-answer format^ was 
written* The closed-answer format seemed to be the best choice for fy^ure 
computerization of the study and was supplemented by numerous spaces for 
comments. The questions fit Into four areas of Information in order to fulfill 
the Council's directive: , 

• employment data 
^ • education data 

• opinion of school responsibilities 

• general suggestions and criticisms 

The questionnaire covered two pages and some of the 12 questions were 
broken down further into subscripts (for example, question 6 followed by 
comment area 6a). (See Appendix 1 for copy of questionnaire,) 

After the questionnaire was written and re-written it was pre-tested on a 
nurabei: of vocational students in the Helena area. When it was Tdeterrained to 
be easily understood and answered, the questionnaire was printed. 



SeJLectlon of Survey Population 



At the very start of the project, personal telephone calls were made to 
request lists of stud^nt,.n^t^s from each of the nine post-secondary' vocational 
schools in ^ntanaj,^--€(nly^one school, Fla.thead Valley Community College, did 
not have the IjLsfs aval/abj^ due to the short notice and summer, personnel 



absences 




participate in the study: 



1. Billings Vo-:»^tecTr^C enter 

2. Butte' Vo-Tech Center 
3^D^ws<^n College 
4x^reat Falls Vo-Tech Center 

Feiena Vo-Jech Center-^" 

6. Miles Community College 

7. Missoula Technical Center 

8. Northern Montana College 



J* 



The Advisory Council had decided! on a survey method combining mailed 
quesj:^nnalres and personal interviews to give an even better view of what 
sj&<idents really think. Of the 897 student names, 600 were hhosen by random 
lumber tables to recelve^malled questlonnalrjes and 150 were arbitrarily 
selected to be intep^iewe^. 



/ / 



S-urvey Methodology 

Mailed (Questionnaires - Because buslndss reply e 
in keeping with the study's time limit, | folded C 




pes could_not be printed 
il-addressed envelope - 
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was inserted in each mailiyg. A questionnaire, a cover letter, and'-the 
stamped envelope comprised each , packet tp be sient to the person^ selected for 
the sampling. The stiidy covei^ed students from over 95 cities and towns in 
Montana. 



Each questionnaire was coded' in the upper right-hand corner, to signify 
school location, study are^, and questionnaire return. As the questionnaires » 
were returned to the Advisory Council's office, the tode number was noted and 
marked on the master lists of all mailed questionnaires. If questionnaires 
were returned unopened by the post-office, this also was noted. Next, any 
comments m^de by the student were typed on index cards coded by sohool and 
study area for purposes of sorting and inforlnation. A total o*f 229 questionnaires 
were completed and returned. Eighty-one were undeliverable and returned unopened.* 

* / 

Th-e cover letter was a brief explanation of the project and requested the 
former student's help with the information Request ed^ fety the questionnaire. 
(See Appendix 1 for sample.) 

Finally, two weeks befoYe the results of ^he study were to be finally 
tallied, a reminder card was mailed to a selected .group of 75 non-respondents. 
The reminder card resulted ^in an additional 1$ response's. (Se.e Appendix 1 for 
sample. ) 



Interviews - Telephone^ calls were used as a ^method of initial contact with 
those former vocational students ^o could be located. After explaining the 
details of the study, the researcher asked for k convenient time to meet and 
talk with the student. Dates wei;e set for appointments in cities containing 
a relatively large percentage of Interviewe es ai^ d a schedule of appointments 
was filled^ out. ' ' '"^ 

. " ^ * 

The next s.tep for the. jjfersonal interview sector of^the survey was to mail 
reminder post cards three days before the scheduled appointments were to take 
place. These^ reminder cards were to recap the telephone call and act as a 
reminder of the appointment. (See Appendix 1 for. sample.) A total of 36 
interviews took place out of a possible 150. 

After the interviews had taken place arid the results were tallied, a 
thank you post card was mailed to the person interviewed. The card expressed 
Council appreciation for the former student's time. (See Appendix 1 for sample.) 

Tallying Results - All questionnaires (mailed and interviews) were 
periodically keypunched, as they were returned to the Council office. All 
of the information was fed into a computer which sorted out information by 
Schools^ information by curriculum, and finally, general total results. 



Survey Itinerary 



^Week 1 . . Jun^ 10-14 . . Study of related research. Phone calls to request 

student lists. Rough draft of questionnaire. 

Week 2 . . June 17-^1 . . Work on student lists. Met with Evaluation Committee 

of Advisory Council. 
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Week 


3 . 


. June 


24-28 . 


Week 


4 , 


. July 




Week 


5 . 


. July 


8-12 . 


Week 


6 . 


. July 


15-19 . 


/ 






Week 


7 . 


. July 


22-26 . 


Week 


8 . 


. July 


29-Aug. 


Week 


9 . 


* Aug. 


5-9 . „ 


Week 


10 . 


. Aug. 


12-16 . 


Week 


11 . 


. Aug. 


19-23 . 


Week 


12 . 


. Aug. 


26-30 . 



Revised and pre-tested questionnaire. Started 

mailing work. Met with advising research/ expert . 

Coded master lists. Had printing done. Wrote 

news release. Continued mailing work* 

Finished mailing work and put questionnaires in 

mail. Started phoning for appointments. 

First responses coming in. Continued phoning for? 

appointments. Wrote. news release. . Met with 

computer expert to discuss program. 

Trip to Great Falls. Work on returns. 

Trip to BiLlings. Work on returns. 

Trip to Missoula. Work on returns. Helena interviews. 
Trip to Butte. Completed questionnaire work. Received 
computer output. 
Writing of final report. 

'Writing of final report^ and news release. 



Limitations 

A story is often told to beginning statistics students. It seems that if 
a roomful of people each make a guess at the* length of a table, almost, 
invariably the average of ttieir guesses will be within one-half inch of the 
ac.tual length of the table. Such is the theory behind statistical surveys. 

This survey actually contacted only 265 of the estimated 2300 post- 
secondary vocational technical* education, students in Montana. It cannot give 
answers for each student in vocational education; it can only give a 
statistical estimate of those probable answers. All acceptable statistical 
methods were faithfully followed. These results -should give a fairly 
accurate picture of what the po^-secondary vocational technical student thinks 
of Vocational education in Montana's job market. 



RESULTS 



"It takes two to speak the truth — 
one to speak and another to hear." 

Henry David Thoreau 

The Results section of this report will consist of three parts: 

1. Population totals 

2. Narrative results ^ 

3. Graphical results 

/ 

The population totals will detail in depth the number of former students 
contacted. The narrative will first list the question and then a narrative 
report of the results. ,The bar graph will show in visual form 'the results 
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of the study.. (See' Appendix 1 for computer print-out of results,) 



/ 

Population Totals , 

Of the 600 mailed questionnaires, 229 former students of post-secondary , 
vocational technical/' education completed , and returned their questionnaires. ^ 
Local post offices returned 81 questionnaires because of such factors as: ^ 

• left no forwarding address 

• insufficient address 

• addressee unknown * 

The percentage of returns can be computed two ways. Of the original 600 
questionnaires with 229 returns, there results a 38% return rate. Of . the 
adjusted returns (600 minus 81 unopened) there results a 44% return rate. 

dnly^6 of an original 150 former students could be located 'for interviews, 
resulting in a 24% interview response. 

Narrative Results 

//I. DID YOU COMPLETE YOUR VOCATIONAL EDUCATION? - 

A clear majority of the former students surveyed had completed. Of the 
ones' who had not, most did not complete because they had accepted a job. 
Lack of money seemed to be another factor resulting in non-completion. 

//2. CURRENTLY ARE YOU: NOT EMPLOtED, EMPLOYED IN YOtFR FIELD ^ EMPLOYED IN A 
RELATED FIELD, EMPLOYED BUT NOT IN A ^RELATED FIELD, OR SELF-EMPLOYED. 

A good majority are employed either in their field 'or in ^ related field. ^ 
A fairly substantial, though smaller, percentage ar^ not employed in the 
field they were trained for by vocational school./ 

.//3. IF EMPLOYED, WHAT IS YOUR MONTHLY SALARY? ' .\ 

In general, salary levels of vocational students seem to be gather widely 
and evenly dispersed^ with the trend toward the Qpper $651 and over bracket. 

#4. IF YOU ARE NOT CURRENTLY EMPLOYED IN A JOB RELATING TO YOUR TRAINING, WHY? 
Either a "no job available" or "other" response was most common. Judging 
from^the comments to the "other*" response choice, marriage, family problems, 
or money seem .to^be the most common reasons. 

#5. H0^^ LONG DID IT TAKE TO GET YOUR FIRST FULL-TI^fe JOB AFTER YOU LEFT 
VOCATIONAL SCHOOL? 

The Vast majority of ^ students either ^alrea'Hy had a job or got one in less 
than 90 days'. A -fair number of stujlejfts seeii^d to be already working as 
they attended school. \ / 

#6. .IN TERMS OF TECHNICAL SKILL, HOW WELL WERE .YOU PREPARED BY YOUR VOCATIONAL 
EDUCATION?^ " / 

An impressive (92) percent of the students surveyed felt "very well" to 




"adequately" prepared by their vocational eduCration and approximately 
half of these felt compelled to comment on. the technical aap^ts of 
their job. Of the comments off'fered, special, student concern was the 
need of broader knowledge and more background and more on--the-job trainir^ 

^#7. IN TERKS OF SOCIAL KNOWLEDGE HELPFUL TO YOUR JOB, HOW WELL WERE YOU' 

PREPARED BY YOUR VOCATIONAL EDUCATION? ^ X. 

Another high^ percentage thought their social education was adequate ^ 
to good. Mc^st comments were positive^lth some students^-saying that 
more customer relations were needed. 

^/B. IN TERMS OF SCHEDULING AND VARIE^fY, WAS THE CURRICULUM FLEXIBLE ENOUGH 
TO MEET YOUR NEEDS? 
y^^Wieduling and variety appear to be adequate to student needs in almost . 
all cases. Of the students who -expressed displeasure, most times ir was 
because of, a job ^or teacher conflict, 

C-^ ' . 

#9. IN WHICH AREA'S DO YOU THINK A VOCATIONAL SCHOOL .^HOUl^D BE HELD RESPONSIBL 
Several areas pi special student 'concern were: (1) job placement, (2) stud 
/ housing (especially school help in finding), and X3) social activities. 
/ From the Comments section came requests for: 

I • financial aid, 

• job selection counseling * * 

9 tutoring ♦ - , ' ' 

• help (only) with job placement 

It seemed important to students to have counseling .ijn all aspects of 
their job — where jto 16ok, who to see, selection, -'and advice..:on the 
' fi^ld they were training for. ^ - , 

#10. HOW WOLT^D YOU BEST DESCRIBE THE COUNSELING THAT, YOU RECEIVED FROM \ 
VOCATIONAL SCHOOL? ^ \ ' , . f 

Again, an impressive percentage of former students replied'' affirmatively.^ 
Their comments seemed to indicate more dnd better counseling would be a 
help to them. A few of „the comments stated t)iat the student wasn't aware 
the school employed a counselor or that the counselor was too overloaded 
with work. * 

#11. IF YOU HAD IT TO DO OVER^ WOULD YOU STILL ^LY 'oN VOCATIONAL EDUCATION 
FOR YOUR JOB TRAINING? - ' ' 

An impressive (92) percent of students replied "y^s." 

#12. PLEASE ADD ANY FURTHER: COMMENTS AND/OR SUGGESTIONS YOU HAVE THAT WOULD 
HELP IMPROVE VOCATIONAL EDUCATION. / ' ^ 

Some of the more prevailing comments were: 

• businesses and schools should get together - " 

• concern Hith the quality .of teachers . ' . ^ 

• more advertising and public relations ^ / ^\ 
^ • expand/ programs \ / ^ . 

• more equipment and facilYti^ ^ ^ 



• moM 'kctual work experience 

• students were treated like cl\ildren 

• would like opportunity to challenge courses 

• concern with students who do not want to learn- 
and areNholding the entire class back 

• job ^acem5^^^ was discriminatory to §iverage 
and below-average students 

• intramural sports and clubs ifrr^jpcial activities 

Additional Information from Study 

Further information gathered during the Student Attitudes Analysis can 
be obtained from the Montana Advisory Council for Vocational Education, 
William A» Ball, Executive Director, P.O. Box-1157, Helena MT 59601. 
Phone 449-2013. ' ^ 
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CONCLUSIONS 

'"'The more extensive a man^s knowledge of 
what has been done, the greater will be 
his power of knowing what to do." 

Disraeli 



The best evaluators of a vocational education system* s effectiveness are its 
students, especially those students who have spent some time in the job market. 
Looking at the results of this study, it is evident that former students gave 
vocational education a resounding vote of confidence when 92% answered "yes" 
to the question "If you had it to do over, would you still rely on vocational 
education for your job training?" 

The following will detail survey response trends: 

• 75% rate of course completion 

• 72% employment in field relating to course 

• monthly salaries running up around "$65^ - over" range - 

• 87% found jobs in less than 90 days after completion 

• 92% consider technical education "good" to "adequate" 

• 90% consider social educatipJti "good"^ to j"adequate" 

• 87% think curriculum was flexible enough to meet their needs 

• 88% consider counseling "satisfactory" 

• concert! with school responsibility in areas such as housing 
^nd social activities 

• need of better school-business-community relations 

• concern with teacher quality 

• need of^ more advertising and relations work 

• expand programs 

• need more equipment '"and facilities 

• more on-the-job experience 

• concern with job placement 

It seems that vocational education is doing a good job preparing its 
students for their places in Montana's job market. Improvements can be made, 
however, and will be necessary for the continued effectiveness of vocational 
education in Montana. 

It is important to note that a recommendations section does not appear in 
this report. The purpose of this study was to gather information from which the 
Montana Advisory Council for Vocational Education could base its recommendations 
for the improvement of vocational education. After a thorough review of the 
material herein, the Advisory Council will make its recommendations which will 
then be available to the public. 
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APPENDIX 1 



"The essence of knowledge is, 
having it, to apply it . . . 

Conf uciua 



• Questionnaire 

• Computer Print-Out 

• Cover Letter 

• Interview Letter 

• Reminder Post Card 

• Thank You Post Card 
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Student Attitudes Analysis 
Summer 1974 ' ' 




The following questions .ask about your experiences at the vocational 
school you attended in 1972-73. Your answers are ^critically important 
to. the improvement of vocational education in Montana. Please place 
checkmarks where indicated and write any comments you may have in the 

Tovitied. When you have finished BOTH pages, please place them 
in the inclosed envelope and mail as soon as possible - no postage needed^ 
All information confidential. Please start. 



d ^ou complete your vocational 
ion (receiving a certificate or 
oma) ? 

.Because: 

accepted a job. 
learned the needed 
skills. 

lack of money, 
program not appro- 
priate to your needs. 
_other. Specify: 



Currently, are yoip: * 

^not employed, v 

^employed in your field of 

training. 

employed in a related field. 

employed , -but not in a related 

field. 
self-employed. 



3. If EMPLOYED, what is your monthly 
salary? 

$ 0-$250 

$251-$350 

$351-$A50 

$A5H$550 * 

$551-$650 

$631 and over ' 

4. If you are NOT currently 
employed in a job relating to^your 
training, why? 

^no job available./' * 

poor salary*. 

poor working conditions. 

location unacceptable. 



_^other . ^Specify': 



5. How long did it taie to get your fi??.st 
full-time job after yOu left vocational* 
school? \ 

was already worjklng 

less than 9t) dajrs 

more than 90 days 

never found a job 



6. In terms of TECHNICAlL SKILL, how 
well were you prepared by vocational 
education?' (This means those skilly 
needed for your particufLar job.) 

very well preparfed 

^adequately prepared 

not well prepared 

\ ^not at all prepared 



6a. Comments: 



7. In terms of SOCIAL KltoWLEDGE helpful 
to your' job, how well were- you prepared 
by your vocational education? (This 
means getting along with 'co-workers , 
customers, and 'bosses.) \ 

very well preparedl . 

^adequatlely prepared 

not welL prepared | 



_^not at all prepared 



7a. Comments: 



****Questlons continued onj^ext page. 

:18 



page 2. 



^8. In terms of scheduling and varietyt, 
was the curriculiim flexible enough to 
meet your n^eds? 
yes 

no,./. ..If no, please coniment: 



9. In wlrAch areas do ^ou think a 
vocational school should be held 
respons j[ble? (Check those which apply, 
providing student housing. 
/(Donnit!i%ries) 

[helping students find local 
houbing . 

local transportation. (To and 
fr our .school) 

_soci?L activities. (Sponsoring 
student clubs afnd student 
government) 
job placement. 

^other. Specify: 



10. low would you best describe the 
counseling that you received from 
vocational school? 

^very satisfactory 
^satisfactory 
^not very satisfactory 
not at all satisfactory 



1 

t]omments : 



t 



12. Please add any further suggestions 
and/or criticisms you have th^ would 
help improve vocational ediw^ation. 



II. It you had it to do over, would 
you still rely on vocational education 
for your job training? 

yes 

no 



11a. Comments: 



Comments cont 



t column. 



**Please mcLii as soon as p 
enclosed self-addressed envel 




M A C V E STUDENT ATTITUDE ANALYSIS - 



SUMMER 1974 



TOTAL COMPOSITE ACCUMULATIONS - ALL 0/0'S BASED ON 265 RESPONSES 

X— *** 
I. DID YOU COMPLETE YOUR VOCATIONAL EDUCATION - 



199 



75. I 0/0 



YES 



34/ 

/ 
/ 9 

' 4/ 

15 



/24.9 0/0 NO . . . BECAUSE 

12.8 0/0 ACCEPTED A JOB. 

1.5 0/0 LEARNED THE NEEDED SKILLS 

3.4 0/0 LACK OF MONEY 

1.5 0/0 PROGRAM NOT APPROPRTaTE TO YOUR NEEDS 
5.7 0/0 OTHER 

.0 0/0 NO RESPONSE 



2. CURRENTL-^t^^ARE YO U - 



19 
143 
47 
43 
12 
1 



7.2 0/,^ 

5 4 . 0 07 0 ■ 

17.7 0>0 

16. 2 0/0 

4.5 0/0 

.4 0/0 



NOT EMPLOYED 

EMPLOYED IN, YOUR' F lELD OF TRAINING 
EM^PUOYED-UN A RELATED FIELD 
EM-PLOYED,' BUT# NOT" IN A RELATED FIELD 
SELF-EMPLOYED 
NO' RESPONSE 



3. IF EMPLOYED, ^HAT IS YOUR MONTHLY SALARY - 



18 


6. 8 


0/0 


$ 


0 - $ 250 


34 


12.8 


0/0 


$ 


251 - $ 350 


^6 


24.9 


0/0 


$ 


351 - $ 450 


36 


13.6 


0/0 


$ 


451 - $ 550 


41 


15.5 


0/0 


$ 


551 - $ 650 


49 


18.5 


0/0 


% 


651 AND OVER 


21 


7.9 


0/0 


NO 


RESPONSE 



4. IF YOU ARE NOT CURRENTLY EMPLOYED IN A' JOB RELATING TO YOUR 
TRAINING, WHY - 



23 


8.7 


0/0 


NO JOB AVAILABLE - 


9 


3.4 


0/0 


POOR SALARY 


2 


.8 


0/0 


POOR WORKING CONDITIONS 


4 


1.5 


0/0 


LOCATION UNACCEPTABLE 


29 


10.9 


0/0 • 


0 tYiE R 


198 


74. 7 


0/0 


•NO RESPONSE 



5. HOW LONG D-ID IT TAKE TO GET YOUR FIRST PaL-TIME JOB AFTER 
YOU LEFT VOCATIONAL SCHOOL - 



ERIC 



89 
141 
. 19 
7 
9 



33.6 0/0' 
53.2- 0/0 
7.2 0/0 
Z76 0/0 
3.4 0/0 



WAS ALREADY WORKING 
LESS THAN 90 DAYS 
MORE THAN 90 DAYS 
NEVERB&UND A 
NjD-'RtSPONSE 




(C0NTI^^l5^ ON NEXT PAGE) 



6. IN TERMS OF TECHNICAL SKILL, HOW WELL WERE YOU PREPARED BY 
• VOCATIONAL EDUCATION - 



N, 



98 


37.0 


0/0 


VERY WELL PREPARED 


i46 


55. 1 


0/0 


ADEQUATELY PREPARF<e 


13 


4.9 


0/0 


NOT, WELL PREPARED 


2 


.8 


0/0 


NOT AT ALL PREPARED 


6 


■ 2.3 


0/0 


NO RESPONSE 


142 


53.6 


0/0 


COMMENTED 



7. .IN TERMS OF SOCIAL KNOWLEDGE HELPFUL TO YOUR JOB, HOW WELL WERE 
YOU PREPARED BY YOUR VOCATIONAL EDUCATION - 



117 
123 
17 
3 
5 
9 



44.2 0/0 
46.4 OJA) 




"TTi 0/0 

1.9 0/0 
33.6 0/0 



VERY WELL PREPARED 
ADEQUATELY PREPARED 
-NerWELL PREPARED 
NOT AT ALL PREPARED 
NO RESPONSE 
COMMENTED 



IN TERMS OF SCHEDULING AND VARIETY, WAS THE CURRICILUM FLEXIBLE 



YES 

NO ... IF NO, PLEASE COMMENT 

NO RESPONSE 

COMMENTED 



ENOUGH TO MEET- 


230 


86.8 


0/0 


33 


12.5 


0/0 


2 


. 8 


0/0 


38 

4 • 


14. 3 


0/0 


9. WHICH 


AREAS 


DO 


72 


27. 2 


0/0 


109 


41. 1 


0/0 


30 


11.3 


0/0 


91 


34.3 


0/0 


205 


77.4 


0/0 


36 


13.6 


0/0 


6 


2. 3 


0/0 


10. HOW 


WOULD 


YO U 


^Ul 


41.9 


0/0 


122 


46.0 


0/0 


15 


5. 7 


0/0 




1.9 


0/0 




4.5 


0/-0 


f 84/ 


31.7 


0/0 



PROVIDING STUDENT HOUSING 
HELPING STUDENTS FIND LOCAL 
LOCAL TRANSPORTATION 
SOCIAL ACTIVITIES 
JOB PLACEMENT 
OTHER 

-NO RESPONSE 



VERY SATISFACTORY 

SATISFACTORY 

NOT \tERY SATISFACTORY 

NOT AT ALL SATISFACTORY 

NO RESPONSE 

COMMENTED 



HO US ING 



I'U ,JF YOU HAD IT TO DO OVER, WOULD YOU STILL RELY ON VOCATIONAL 
^EDUCATION FOR YOUR JOB-TRAINING - 




ERIC 



92.1 0/0 
6.8 

1.1 0/0 

33.2 0/0 



YES 
NO 

response 
commI 




12. PLEASE ADD ANY FURTHER SUGGESTIONS AND/OR CRITICISMS YOU" HAVE 
THAT WOULD HELP IMPROVE VOCATIONAL EDUCATION - 



17^ 
91 



65 .7 0/ 0 



COMMENTED 
NO RESPONSE 



July 8, 1974 



Dear Former Vocational Education .Student : . , 

V^e're asking for your help. The Montana Advisory Council for Vocational 
Education is set up to make "repommendations which will improve vocational 
education in Montana. In fulfilling our duties as an Advisory Council, we"^ 
are conducting a study to see what students think of their vocational 
-education. 

That's where you come in. As a past student of one of Montana's vocational 
education programs, you know the strengths and weaknesses of vocational 
education. We're asking you to 'share spme of that knowledge with us by 
completing the enclosed questionnaire. 

We can't promise you anything for your help, other than the knowledge that 
your answers have helped improve Montana's post-secondary vocational educa- 
tion. So please, give us a few minutes. 

Sincerely, 



William A* Ball 
Executive Director, MACVE 



Janice S. Hand 
VMCHE RDIP, Reseairch 



/ 

July ^9, 1974 ' 



This letter will recap our phorie conversation and confirm my appointment 
with yoAi at: , 

TJ[i^ job of the Montana Advisory Council for Vocational Education is to 
niake recommendations to help improve vocational education in Montana. 
As an Advisory Council, we are conducting a study of former students of 
vocational education in Montana to evaluate their views of their education. 
The results of this study will be included in the Council's Fifth Annual 
Evaluation Report to be presented to the governor, the' legislature, the 
National Advisory Council for Vocational Education, the State Board of 
Public Education, and others. 



I'll talk to you later.' Thank you! 



Sincerely, 



Janice S. Hand 

MACVE - RDIP Researcher 



William A. Ball 
/Jlxecutive Director, MACVE 



POSTCARDS 



(RemindeV post card) 



August 2, 1974 

Your answers to the Student Attitudes Analysis are missing 
from my stacks of completed questionnaires, 1 realize that 
you're quite busy, but I'm compiling the , questionnaire . 
resylts and your answers are especially important just now* 
Pfease complete the questionnaire and send ^ to me as, sodn 



as you can, THANK YOU. 

?.S. If you've alre'^dy retUtnted 
the questionnaire,; ptease ignore 
this card - I goof^dj J.H, 



Janice S. Hand 
for 

Montana^ Advisory Council 
for Vocational Education 



(Thank You post card) 



August 19 > 1974 



I'd like to thank you for your time and answers to the 
Student Attitudes' Analysis. Our talk was valuable and will 
certainly help the Advisory Council when it makes its 
recommendations . to help improve Montana's vocational education. 
Again, THANK^OUT 



Janice S. Hand 
for 

Montana Advisory Council 
for Vocational Education 




"Light is the task — 
where many share the toil. 

Homer 



/ 
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/ 



This intern report was read and accepted by a staff member at: 

Agency: Montana Advisory Council for Vacational Education 

fv ' Address: 0. Box 1157 

' Helena, Montana 59601 

( 

I ^ This repoft was completed by a WICHE intern. This intern's 

project was part of the Resources Development Internship Program 
administered by the Western Interstate Commission for Higher 
Education (WICHE). 

The purpose of the internship program is to bring organizations 
involved in community and economic development, environmental problems 
and the humanities together with institutuions of higher education 
0^ and their students in the West for the benefit of all. 

For these organizations, the intern program provides the problem- 
solving talents of student manpower while making the resources of 
universities and colleges more available. For institutions of higher 
education, ^:he program provides relevant field education for their 
students while building their capacity for problem-solving. 

WICHE is an organization in the West uniquely suited for sponsor- 
ing such a program. It is an interstate agency fonoed by the thir- 
teen western states for the specific purpose of relating the resources 
of higher education to the needs of western citizens. WICHE has been 
concerned with a broad range of coimunity needs in the West for some 
time, insofar as they bear d^irectly on the well-being of western 
peoples and the future of higher education in the West. WICHE feels - 
that the internship program is one method for meeting Its obligations 
within the thirteen western states. In its efforts to achieve these 
objectives, WICHE appreciates having received the generous support 
^ and assistance of the Economic Development Administration; the Jessie 
• Smith Noyes Foundation; the National Endowment for the Humanities.; 

o^' thV4ational Science'Found'ation; the Division of Education of HEW; 
o . . and- of innumerable local leaders and community organizations, in- 
<^ eluding the agency that sponsored this intern project. 

vo c> For further information, write Bob Hullinghorst, Director, 

«^ ^ Resources Development Internship Program, WICHE, Drawer 'P', Boulder, 
Colorado 80302, (3p3) 443-6144. ' 



ERLC 



\ 



